12 June 2020
Dear UTS Administration and Board of Directors,
In recent weeks, we have been reflecting on UTS’s responsibility to ensure the school’s goals of equity,
inclusion, and representation are met. Discussions about individual and systemic forms of racism have
taken on a new urgency, due to recent local and global events. This has shone a light on the systemic
racism in our UTS community, as well as raised concerns about our approach to dealing with this issue.
We are writing today to reiterate and emphasize the proposed courses of action shared by the Alumni
community in their recent letter. We share their sentiments and would like to add to this discussion our
perspective as current students. We are similarly concerned about the existing culture of anti-Black
racism, lack of transparency in regards to the school’s equity committees and anti-racist policies, lack of
diversity in perspectives of our curriculum, and overall underrepresentation of Black and Indigenous
people in our student and staff populations.
According to the 2016 Canadian Census, 51.4% of the Greater Toronto Area identified as a member of a
visible minority, of which 7.5% identified as Black. However, only 1.1% of UTS students identify as
Black (African) and 0.6% as Black (Caribbean), based on data provided by the 2019 Equity and Inclusion
Student Survey. This discrepancy in representation is even more pronounced in the UTS staff and faculty,
of which only 19% of all teaching staff, 50% of non-teaching/operations staff, and 30% of management
are members of visible minority groups. We ask that UTS commits to better serving its community and
students by prioritizing outreach to marginalized communities as well as diversifying its staff and faculty,
thereby providing a more inclusive and welcoming educational environment.
In solidarity with our Alumni community, we reiterate their proposed courses of action and have
expanded on several (bolded):
1. Develop a transparent strategy, such as an “Anti-Racism Policy,” that addresses and reprimands
racist behaviour at UTS.
a. This strategy should be publicized at UTS’ physical site, including but not limited
to: posters outlining UTS’ anti-racist policies; how students have the responsibility
to address racist rhetoric, jokes, slurs, and/or microaggressions; and how students
can report incidents of racism to the UTS administration.
b. This strategy should also be visible on the UTS website and printed in the agendas
distributed to all students alongside the UTS Code of Conduct.
2. Develop a transparent strategy to prevent racist thinking and behaviour at UTS, which includes
both (a.) direct and (b.) indirect programming:
a. Creating mandatory anti-racist trainings directed at all members of the UTS community
that educate on systemic and internalized racism and ways to address it;
i.
There should be specific trainings addressed to the UTS parent community;
b. Incorporating more non-white perspectives into our curriculum, including in the sciences,
humanities, arts, and social sciences.

i.

UTS should regularly invite and pay BIPOC guest speakers to discuss issues
related to race and ethnicity, and/or other academic areas.
3. Critically reflect on and work to address the underrepresentation of Black people as well as other
marginalized groups within the UTS community, in both the student body and staff;
a. Release admissions data relating to race and ethnicity to the UTS student body and
staff (i.e. racial demographics of applicant pool vs admitted students).
b. Dedicate more financial and administrative resources to outreach programs for
underrepresented communities to help inform and educate prospective students about
UTS and its application process;
i.
Further promote the existence of these programs to the UTS Parents Association,
UTS alumni network, and UTS staff to encourage more widespread engagement
in these projects;
ii.
Develop a dedicated team of staff to work towards outreach goals. While
UTS currently has several outreach initiatives, there must be more funding
and human resources allocated to them. Increasing Black and Indigenous
representation at UTS should be a top priority and must be treated as such.
c. Adopt a more holistic approach to UTS’ admission procedure that will help account for
racial inequities preventing marginalized communities from accessing educational
opportunities such as the ones UTS provides;
i.
Increase Black and Indigenous representation among UTS admissions
interviewers and ensure that all interviewers undergo implicit bias training.
d. Provide financial resources for underrepresented students applying to and attending UTS,
such as scholarships.
i.
Establish a fund for alumni donations for this specific purpose.
4. Require that the UTS Equity Committee publicly and regularly reports on the above calls to
action and the status of their implementation.
a. Ensure that the UTS Board of Directors consults the UTS Equity Committee
annually, at a minimum, and continually provides updates on the progress of
implementing the above recommendations;
b. The UTS Equity Committee should include alumni, in addition to the current
membership, which is composed of students, staff, and administrators;
c. Re-administer UTS’ Equity and Inclusion Survey each year in order track the
progress of outreach initiatives and developments;
i.
Survey results and Equity Committee meeting minutes must be promptly
made accessible to all students.
5. Ensure a wider variety of voices are heard in Board discussions pertaining to admissions,
equity, and inclusion.
a. Formulate a diverse Board Advisory Equity Committee to focus on equity and
inclusion and make recommendations to the Board, composed of Board
representatives, student representatives, staff representatives, and parent
representatives.
i.
This committee should also provide advice to UTS’ internal Equity
Committee and should help review equity survey data annually.

b. Allow UTS Equity Committee members to act as overseers in Board meetings
pertaining to these topics to increase transparency and collaboration.
UTS has an incredible influence on all of our lives and for that reason, we are all dedicated to ensuring
that our school is a safe space for our peers, staff, and wider community. To ensure UTS is a diverse and
inclusive community that is accessible to Toronto’s diverse population, we ask that these proposed
courses of action be carefully considered and implemented and that student voices continue to be heard
and involved in this discussion.
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